
 

 

 

 

~Now Hiring:  Office of the Attorney General~ 

Unit Deputy Chief - Independent Investigations Unit - EXTENDED CLOSING DATE 

 

Posting Date:  July 22, 2021   Closing Date: August 11, 2021 

Job Title:  Unit Deputy Chief  Position Type: Regular Full Time 

Location:   Office of the Attorney General, 200 St. Paul Place, Baltimore, Maryland 

Description:  The Office of the Attorney General is seeking applicants for the Deputy Chief of the newly created 

Independent Investigations Unit.  In March 2021, the Maryland General Assembly passed legislation creating an 

Independent Investigative Unit within the Office of the Attorney General.  The Unit is directed to investigate all 

alleged or potential police-involved deaths of civilians, and to provide a report containing detailed investigative 

findings to the State's Attorney of the County that has jurisdiction over the matter.  The Deputy Chief will support 

the Unit Chief in leading a team of experienced prosecutors and investigators, in partnership with the Maryland State 

Police, to enhance transparency, strengthen public trust in the criminal justice system, and engage and collaborate 

with external stakeholders and partners.  

The Deputy Chief will assist the Chief in overseeing the operations of the Independent Investigations Unit and have 

a critical role in shaping the policies and protocols of the Unit.  This will include overseeing all investigations of the 

Unit and supervising its personnel, as well as ensuring the use of best practices and sound investigative 

techniques.  In addition to managerial and liaison responsibilities, the Deputy Chief will carry a robust caseload and 

should expect to engage in case management, legal research, and writing. 

Read more about this position in the full job posting:  

http://www.marylandattorneygeneral.gov/Pages/Employment/attorneys.aspx 

 The Office of the Attorney General is an equal opportunity employer that encourages all interested persons 

to apply regardless of race, color, religion, ancestry, national origin, age, marital status, sexual orientation, 

gender identity, disability, pregnancy, or genetic information. The Office is committed to recruiting, retaining, 

and promoting individuals who have historically been underrepresented in the practice of law. 

 

 

RECRUITMENT 

         

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTA4MDYuNDQyMDA2MTEiLCJ1cmwiOiJodHRwOi8vd3d3Lm1hcnlsYW5kYXR0b3JuZXlnZW5lcmFsLmdvdi9QYWdlcy9FbXBsb3ltZW50L2F0dG9ybmV5cy5hc3B4In0.nLktm5-CO5iVyTY3UtNvrhw4RcynTqoA_ndtcOrlsco/s/1175532052/br/110498666943-l
http://labor.maryland.gov/employment/jobfairs.shtml
https://mwejobs.maryland.gov/vosnet/Default.aspx

